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REPORTING OF CHILD ABUSE/NEGLECT 

 

I. The School Board is concerned with the health, safety, and welfare of all children and 

recognizes the legal and ethical obligations that school employees have to report suspected or 

threatened child abuse or neglect.  Therefore, the Board expects school employees to carry 

out those obligations with due diligence in accordance with state law requirements. 

 

II. Any school employee having reasonable cause to suspect that a child seen in the course of 

their professional duties has been abused or neglected or having reason to believe that a child 

has been threatened with abuse or neglect and that abuse or neglect will occur, shall report that 

suspicion or belief to the appropriate authorities. At all times it shall be the aim of the school 

employee to make the report to county child protective services or law enforcement 

personnel as quickly as possible. Any delay would not be in the best interests of the child and 

is not the policy of the District. 
 

III. A school employee making a child abuse or neglect report shall inform the building principal 

or his/her designee of the report so they are aware of the situation. School employees may 

also consult with student services staff (e.g., the school guidance counselor) on the reporting 

process and any necessary follow-up activities. No building principal or other District 

employee may attempt to delay, modify or prevent any report of suspected or threatened 

child abuse or neglect. It is not the responsibility of school personnel to investigate child 

abuse or neglect reports or to prove that abuse or neglect has occurred or will occur. 

Investigation of child abuse and neglect reports is the legal responsibility of trained county 

child protective services and/or law enforcement personnel.  

 

IV. All information pertaining to a child abuse or neglect report shall be kept confidential, 

including the identity of the reporter, and shall only be shared with those individuals 

specifically authorized by law to have access to that information. 

V. The District shall not take any disciplinary action against a school employee, discriminate 

against an employee in regard to employment, or threaten an employee with any such 

treatment for making a child abuse or neglect report in good faith under this policy. School 

employees may be subject to school disciplinary action, as well as penalties under state law, 

for failure to report suspected or threatened child abuse or neglect which they have 

knowledge of or for divulging confidential child abuse and neglect report information to an 

unauthorized person.  

 

VI. If a school employee is suspected of misconduct under this policy, the District shall conduct 

its own internal investigation to determine appropriate school disciplinary and other actions.   
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VII. The Administrative Council shall establish any necessary procedures to implement this 

policy and to comply with state law requirements. To maintain awareness on the part of 

school employees of their child abuse and neglect reporting responsibilities under this policy 

and state law, each school employee shall participate in required training in identifying and 

reporting child abuse and neglect. In addition, school employees shall be informed of this 

policy and its implementing procedures annually through the employee handbook and 

through other means deemed appropriate by the District Administrator.  

 
 

Legal References:   

Sections 48.02, 48.981, 115.13, 118.01(2)(d)8, 118.07(5), 118.125, 118.126(1), Wis. Stats. 

Family Educational Rights and Privacy Act (federal law on confidentiality of student records) 

 

Cross References: 

 

Adopted:  6/18/01 

Revised:  7/16/12; 3/12/15 

 
The Port Washington-Saukville School District does not discriminate on the basis of race, color, national origin, sex, disability, or age in its programs 

and activities and provides equal access to designated youth groups. The following person has been designated to handle inquiries regarding the non-
discrimination policies: Director of Special Services, Port Washington-Saukville School District, 100 W. Monroe Street, Port Washington, WI 53074 - 

Duane.Woelfel@pwssd.k12.wi.us 
 

 


