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TERMINATION AND RESIGNATION

l. Termination and suspension — Employees may be suspended by the Superintendent or
designee and may be terminated by the Superintendent. In such cases, the Superintendent or
designee shall abide by due process and such terms set forth in a collective bargaining
agreement, if applicable.

. Resignation — a support staff member may resign by filing a written resignation with the
immediate supervisor at least two (2) weeks prior to the effective date of the resignation or
such other time by mutual agreement with the Superintendent.
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The Port Washington-Saukville School District does not discriminate on the basis of race, color, national origin, sex, disability, or age in its programs
and activities and provides equal access to designated youth groups. The following person has been designated to handle inquiries regarding the non-
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